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HOW TO USE THIS CATALOGUE

A quick key before you dive in.
Every domain in this catalogue carries the same three tags, so you can compare across all ten at a glance.

Typical depth

Foundational 1–3 days: core literacy

Intermediate 1–4 weeks: applied practice

Advanced 4–12 weeks: specialization

General planning ranges, not fixed durations. See page 08.

Delivery formats

Online: live virtual

Offline: on-site

Hybrid: blended

Cohort-based: fixed batch

“Typically for”

The role or team a domain is usually scoped for first: a
starting point for conversation, not a restriction. Every

program is still built around your actual audience.

Batch size

Cohorts are customized to your team, typically 10–30
participants per batch. Larger, phased rollouts are scoped

separately. See Engagement & Pricing on page 16.

Domains

Pages 08–13

Formats & Pricing

Pages 15–16

Get Started

Page 20
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This catalogue is a starting point, not a fixed menu. Every program listed here is a foundation we adapt to your team’s actual

roles, skill level and timeline, not a syllabus we stretch to fit.
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WELCOME

Corporate training that shows up as business results.
Key Skills Hub is the enterprise learning and talent enablement brand of Educure Technologies Pvt. Ltd. We design and deliver

workforce capability programs in AI, cloud, cybersecurity, data and leadership, built around your roadmap, run through a 7,500+

trainer network, and measured against what changes at work, not who attended.

We start with your capability roadmap, not a course catalog. That’s the difference between a training vendor you have to
manage and a delivery partner you can hand a problem to.

What this catalogue covers

All ten enterprise skill domains we train, the delivery

framework behind every program, our LMS and virtual-
lab infrastructure, how pricing works, and how to get
started.

Who it’s for

HR and L&D leaders scoping a program, CXOs evaluating

a partner, and program managers who need a single
reference before the first call.

Key Skills Hub is a brand of Educure Technologies Pvt. Ltd., an enterprise learning and talent enablement company.
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ABOUT US

Built for corporate capability, not campus culture.
Key Skills Hub exists inside Educure Technologies Pvt. Ltd. specifically to serve enterprise L&D, HR and CXO teams: a

distinct practice from the academic side of the business (see College Partnerships, page 17).

Educure Technologies Pvt. Ltd.

“Curating Careers.” The parent company behind Key
Skills Hub, focused on building durable career and

workforce capability across corporate and academic
ecosystems.

Key Skills Hub

“Your Reliable Success Partner.” The enterprise learning
and talent enablement brand within Educure

Technologies, built specifically for corporate L&D, HR
and CXO teams.

We’re not structured like a course provider adding a corporate page to its site. Corporate delivery is the practice, run on one

accountable process (The KSH Delivery Framework, page 07), backed by one trainer network, and reported against outcomes

your business actually tracks.

How we stay accountable

Every engagement runs through the same six-step framework, regardless of domain or format, so results depend on our

process, not on which trainer happens to walk into the room.

ABOUT US KEY SKILLS HUB · Corporate Training Catalogue 05



WHY KEY SKILLS HUB

Reliable delivery. Scalable expertise.

7,500+
Expert trainers on call

10
Enterprise skill domains

4
Delivery formats, one LMS

Six reasons L&D and HR teams pick Key Skills Hub over a standalone training vendor:

Integrated learning ecosystem across every program

Corporate and academic delivery capability, one partner

LMS and virtual lab enablement built in, not bolted on

Outcome-oriented approach, tied to reporting and analytics

Premium execution, delivered with an agile, lean model

7,500+ trainer network for fast, wide domain coverage

“We don’t just deliver training. We curate learning ecosystems that help people,
institutions and businesses move forward.”

8+
Years active, since 2018

2,500+
Corporate trainings delivered

5,000+
Individuals trained

8,500+
College students trained
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THE KSH DELIVERY FRAMEWORK

Six steps. One accountable partner.
The same six-step process runs behind every program, so results don’t depend on which trainer walks in the room.

01
Discover REQUIREMENT DISCOVERY

We start with your business goals, not a course list: understanding the roles, skill gaps and timelines that matter to your
roadmap.

02
Design AUDIENCE MAPPING & SOLUTION DESIGN

We map the program to who's actually being trained, based on current skill level, role context and format, and design the
curriculum around it.

03
Deploy TRAINER / SME MAPPING

From our 7,500+ trainer network, we match the right domain experts and SMEs to your program quickly, and with role-
specific fit.

04
Deliver DELIVERY PLANNING & EXECUTION

Online, offline, hybrid or cohort-based: delivery is planned and executed against a schedule your team actually owns.

05
Measure ASSESSMENT, REPORTING & CLOSURE

Pre- and post-assessments, attendance and completion data roll into a closure report, so outcomes are provable, not
assumed.

06
Improve CONTINUOUS ITERATION

Findings from each cycle feed the next one, so content, trainers and format all improve program over program.
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TRAINING DOMAINS

Ten domains. One consistent way to build capability.
Every program, regardless of domain, moves through the same three-stage capability arc, and is available in all four

delivery formats.

AI & Generative AI p.09 Cloud Computing p.09

Cybersecurity p.10 Data Engineering & Analytics p.10

Salesforce & CRM p.11 Software Development & DevOps p.11

Leadership & Management p.12 Business Communication p.12

Customer Centricity p.13 Soft Skills & Behavioral Training p.13

Foundational
1–3 DAYS

Core literacy and hands-on
familiarity: the minimum working
knowledge every role-holder
needs.

Intermediate
1–4 WEEKS

Applied practice on real
workflows and tools, building
independent, on-the-job
competence.

Advanced
4–12 WEEKS

Deep specialization, certification-
aligned tracks, or the ability to
lead and architect within the
domain.

Actual duration and depth are scoped to your team’s starting skill level and timeline during the Design phase. These are planning ranges, not fixed durations.
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TRAINING DOMAINS

 

AI & Generative AI

Applied AI and GenAI fluency for technical and business teams, from prompt literacy and copilots to building and evaluating
GenAI-powered workflows.

Typically for: Business teams, product & engineering

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Cloud Computing

AWS, Azure and GCP capability from foundations to architecture, aligned to certification pathways and real infrastructure your

team already runs on.

Typically for: IT, infrastructure & engineering teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants
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TRAINING DOMAINS

 

Cybersecurity

Defensive and offensive security skills, practiced hands-on in virtual labs, from security fundamentals to red-team/blue-team
scenarios.

Typically for: Security, IT & compliance teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Data Engineering & Analytics

Pipelines, warehousing, visualization and analytics for teams that need to turn raw data into decisions, not just dashboards.

Typically for: Data, analytics & BI teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants
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TRAINING DOMAINS

 

Salesforce & CRM

Admin-to-development certified pathways for CRM teams, covering configuration, automation and platform development.

Typically for: CRM admins, ops & developers

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Software Development & DevOps

Full-stack engineering and DevOps practice for delivery teams: coding standards, CI/CD and modern release workflows.

Typically for: Engineering & delivery teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants
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TRAINING DOMAINS

 

Leadership & Management

Manager and leadership pathways built for teams that are growing faster than their management bench.

Typically for: First-time managers to senior leaders

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Business Communication

Executive presence, structured writing and cross-team communication skills for people who now represent the business, not
just their function.

Typically for: Client-facing & cross-functional teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants
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TRAINING DOMAINS

 

Customer Centricity

Service, support and client-facing skills tied directly to CSAT, retention and account growth.

Typically for: Support, success & account teams

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Soft Skills & Behavioral Training

Collaboration, communication and workplace-behavior programs that scale consistently across large, distributed teams.

Typically for: Enterprise-wide rollouts

Typical depth: Foundational (1–3 days) to Advanced (4–12 weeks)

Formats: Online · Offline · Hybrid · Cohort-Based

Batch size: Customized, typically 10–30 participants

Don’t see your domain?

These ten domains are our core catalog, not our ceiling. Tell us the capability gap and we’ll tell you honestly whether it’s something
we can build a program for. See the FAQ on page 18.
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ENTERPRISE LEARNING SOLUTIONS

The operating layer behind every program we run.
The LMS, labs and reporting that turn training into a tracked capability, not a one-off event.

LMS Solutions

Learner onboarding, course management, content
hosting, attendance and progress tracking, assessments,

batch-wise management and completion tracking: the
infrastructure that makes training trackable.

Virtual Labs

Configurable, sandboxed practice environments for
cloud, cybersecurity, programming, analytics and

DevOps, because skills are built by doing, not just
watching.

Custom Curriculum

Learning pathways aligned to your audience profile,
desired outcomes, timelines and practical requirements,

not a fixed syllabus stretched to fit.

Assessments & Evaluation

Pre- and post-training assessments, knowledge checks,
structured feedback, attendance tracking and full

reporting to L&D and HR, so results are provable, not

assumed.
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DELIVERY FORMATS & SCHEDULING

Delivered the way your teams actually work.

Online

Live virtual sessions with the
same trainer quality and
interaction as in-person
delivery, with no
compromise for distributed
teams.

Offline

On-site, instructor-led
training at your location, for
teams that learn best in a
room together.

Hybrid

A blend of live sessions and
self-paced modules, paced
to fit around your team's
actual working hours.

Cohort-Based

Structured batches with a
fixed start date, shared pace
and peer accountability,
built for scale.

FORMAT BEST FOR HOW IT’S SCHEDULED CUSTOMIZATION

Online Distributed or multi-location teams Live sessions, scheduled on your
calendar

High: curriculum tailored to your
roadmap

Offline Teams that learn best together in person On-site sessions at your location High: fully in-room, hands-on

Hybrid Teams balancing live guidance with self-
paced practice

Live sessions plus self-paced
modules

Moderate-to-high: blended by
design

Cohort-
Based

Scaled, phased rollouts across a large team Fixed start date, shared pace across
batches

Structured: consistent at batch level

How scheduling works

Once a program is scoped, we propose a delivery calendar built around your team’s actual availability, not a fixed batch date
you have to fit into. Multi-location and multi-timezone rollouts are coordinated centrally through one program manager, so HR
and L&D get a single point of contact regardless of how many cohorts are running.
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ENGAGEMENT & PRICING

Priced around your program, not a rate card.
There’s no fixed course-by-course price list, because no two rollouts need the same domains, formats or trainer mix.

Here’s how we get you an accurate quote.

What shapes your quote:

Domain(s) and depth: foundational, intermediate or advanced

Delivery format: online, offline, hybrid or cohort-based

Group size and number of cohorts

Timeline and urgency

Custom curriculum, LMS or virtual lab requirements

How to get a quote:

1 Discuss your training requirement with us, or take our free, instant Training Needs Assessment online

2 We scope the right domains, format, group size and timeline with you

3 You receive a detailed quote, usually within one business day

No surprises after signing

Your quote reflects the full scope agreed during scoping: domains, format, group size and timeline are all fixed before delivery
begins.
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COLLEGE PARTNERSHIPS

Employability readiness, built for
TPOs and HoDs to deploy at scale.
A secondary track alongside our corporate training practice, run by the same delivery model, same 7,500+ trainer
network.

For Students

Employability skill development

Technical upskilling workshops

Emerging technology bootcamps

Communication and soft skills

Aptitude and interview readiness

Placement-focused interventions

For Faculty

Faculty development on emerging tech

Curriculum enrichment aligned to industry

Industry-academia bridge sessions

Train-the-trainer workshops

Joint curriculum design support
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FREQUENTLY ASKED QUESTIONS

What HR and L&D teams usually
ask before scoping a program.

How is pricing determined?

Every program is scoped to your domain(s), format, group size and timeline. See Engagement & Pricing on page 16 for what

shapes a quote. We don’t publish a fixed rate card, because no two rollouts are identical.

What’s the minimum group size?

We design for a single team as easily as an enterprise-wide rollout. Cohorts are shaped around your team’s actual size, not a fixed
minimum.

Can programs integrate with our existing LMS?

Yes. Our LMS and reporting can integrate with your existing systems where needed. This is scoped during the Design phase of The
KSH Delivery Framework.

How is our data and confidentiality handled?

We follow standard confidentiality practices for all client information shared during scoping and delivery. Specific data-handling or
compliance requirements are addressed directly during program scoping.

How quickly can a program start?

Timelines depend on scope, format and trainer availability. Your dedicated program manager proposes a start date during
scoping, and initial responses are typically within one business day.

What if we need a domain that isn’t in this catalogue?

These ten domains are our core catalog, not our ceiling. Tell us the capability gap and we’ll tell you honestly whether it’s
something we can build a program for.
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WHO WE WORK WITH

Teams we’ve trained at.

L&T

Hexaware LTIMindtree

“Programs measured by what changed at work, not just what was taught.”

Client names reflect organizations Key Skills Hub has delivered training to. Detailed case studies with quantified outcomes are available on request.
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G E T  S TA R T E D

Let’s build future-ready
capability, together.

Tell us what your team needs to be capable of next. We’ll take it from there, usually within one

business day.

1 Discuss your training requirement with us, or take our free, instant Training Needs Assessment
online

2 We scope the right domains, format and timeline with you

3 Your program launches on a calendar your team actually owns

1156, 3rd Stage, BEML Layout, Rajarajeshwari Nagar, Bengaluru, Karnataka 560098

+91 96065 78555

+91 80503 02233 (WhatsApp)

contact@keyskillshub.com

www.keyskillshub.com

Key Skills Hub · A brand of Educure Technologies Pvt. Ltd.


